Why Board Diversity is Important to CLP Board Expertise

We recognise that Board diversity is an essential element contributing to the sustainable development of CLP. To ensure the Board continues to possess a balance of skills appropriate for the requirements of the business of the Group,

an analysis of the skill set mix was considered by the Nomination Committee.

CLP Board Diversity Policy adopted by the Board in 2013 (available on website) g The table below highlights the breakdown of the skill set mix of our Directors and demonstrates the broad and diverse mix of

experience and background relevant to CLP that the Directors bring to the Board and its Committees.

The Policy incorporates: Recent changes (2022):
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