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https://www.ohchr.org/documents/publications/GuidingprinciplesBusinesshr_eN.pdf
https://www.ohchr.org/Documents/Publications/FactSheet2Rev.1en.pdf
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https://www.clpgroup.com/zh_hk/about/overview/value-framework.html
https://www.clpgroup.com/zh_hk/pages/privacy.html
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https://web.archive.org/web/20131213122752/http:/www.ilo.org/global/about-the-ilo/decent-work-agenda/lang--en/index.htm

<§F TZ - BIRELE

HEfFERUERERSSRENR - FESHMHRAR « ik « BFE - =)
51 - it - REKRSEMER - KNRTWOIXBAEDZERTLAER
BIE (T H T T R R R R ) TAEERR -

@ BMFEUTAXELRRARE

FEHFES  BETHERREE  YEFSFIRTHEREREAH KRR %8 -
HE - BFEREEZTH -

MARTEMBEENED - KRR - FEPEEEBENTS - URFESEHBBEELN
FAEMEERTEREE  REEEM - 7 THERBFL  FHRERN - HIH
HitbBRFENEE °

BRETIHIENEAEEFENEE  AREHSERBRESE T LAAESEARN
BE - TEBEELR -

L

9 SEELITEE



e i BE A R B E

PE ARG R AR SR AL TR 2 (TR B ERR » R
FRATRHBE -

EEWRLYE TRENEA I EOESENE A DERBPR LR - MESH I
MOERBIR R » AMRIEPE (RBEHR) R RERIETED - UIRHERE -

EERREF P LR[S TRANEERREEREROFERIER - PELFHEE

SHRE  LHTREME-HBE - FERERASHBTHEBRTRE
BI2 o EAYEEERDREE N RERBEREOEES

SR ELCRED o

BHRGERERSE  XBRMERBFEERE » —IRB U BE -

\ 10 HEEEEIEZE


https://www.clpgroup.com/content/dam/clp-group/channels/about/document/company-articles-codes-policies-guidelines/policies-guidelines/whistleblowing-policy/WB%20Policy_TC_Oct2021_V3.1_clean.pdf.coredownload.pdf



