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https://www.clpgroup.com/content/dam/clp-group/channels/about/document/value-framework/CLP_Value_Framework_tc.pdf
https://www.clpgroup.com/content/dam/clp-group/channels/about/document/value-framework/CLP_Value_Framework_tc.pdf
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https://www.ohchr.org/documents/publications/GuidingprinciplesBusinesshr_eN.pdf
https://www.ohchr.org/Documents/Publications/FactSheet2Rev.1en.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_467653.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---declaration/documents/publication/wcms_467653.pdf
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https://www.clpgroup.com/zh_hk/about/overview/value-framework.html
https://www.clpgroup.com/zh_hk/pages/privacy.html
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https://web.archive.org/web/20131213122752/http:/www.ilo.org/global/about-the-ilo/decent-work-agenda/lang--en/index.htm
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https://www.clpgroup.com/content/dam/clp-group/channels/about/document/company-articles-codes-policies-guidelines/policies-guidelines/whistleblowing-policy/WB%20Policy_TC_Oct2021_V3.1_clean.pdf.coredownload.pdf

